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WIRRAL YOUTH ZONE





ROLE PROFILE

POST:



Head of Fundraising
ACCOUNTABLE TO: 
Wirral Youth Zone - CEO
KEY RELATIONSHIPS:
Youth Zone Board Chairman and Trustees, Patrons and Supporters, Trusts and Grants Officer, OnSide team


MAIN PURPOSE
· You will be responsible for securing and managing partnerships with a value of circa £1M a year to fund the core activities, programmes and operations of the Youth Zone from companies (including corporate foundations), individuals (including individual and family Trusts) and a range of events. 
· An experienced and results-driven fundraiser, you will manage relationships with existing donors and develop strategies to strengthen and expand fundraising income. 
CONTEXT OF THE POST

OnSide is a charity which was established to create youth zones, modelled on the highly successful Bolton Lads and Girls Club - driven by private sector business leaders.  
Each Youth Zone is a £6m building project with state-of-the-art facilities for a wide range of sporting, artistic, cultural and general recreational activities and targeted services.  Youth Zones are open and thriving in Wigan, Bolton, Carlisle, Wolverhampton, Oldham, Manchester, Blackburn, Chorley and Wirral with other under development including three in London 
Each Zone is a separate registered charity and has an annual operating cost of over £1million, most of which needs to be raised through fundraising. In Wirral we have already developed and secured a portfolio of corporate, individual and trust supporters, consequently, you will initially be required to steward these relationships and maximise their potential as well as identifying new opportunities. 
THE JOB
· To support the Youth Zone’s projects, programmes and operations by maximising income from individuals and businesses in the area as well as through a planned and co-ordinated events programme. 
· To develop and implement strategies and plans in line with the Youth Zone’s Business Plan in order to meet challenging income targets; in particular, to strengthen current private sector partnerships and develop new relationships with individuals and Trusts. 
Main Duties and Responsibilities:
· Lead and co-ordinate the development and implementation of the Youth Zone’s fundraising strategy in collaboration with the Chief Executive.
· Support the management and stewardship of existing donors and corporate partners and develop new partnerships
· Create a strategic donor development plan for individual donors and corporate partners to maximise retention and increase level of support
· Produce high quality written proposals and make verbal presentations/face to face asks tailored specifically to meet a donor’s personal interests.

· Prepare and submit external funding bids to support the activities of the Youth Zone

· Develop and manage the implementation of a programme of activities to approach, request and realise donations from potential major donors, working closely with the Board and existing supporters to identify such supporters.
· Manage the production of fundraising, communications and promotional materials for private sector partners and events.

· Develop and manage a programme of fundraising and awareness raising events, including supporting and promoting Youth Zone sessions and events.
· Make best use of the Youth Zone staff, Board and Patrons to strengthen private sector relationships and identify prospects within their networks
· Generate written and financial reports for management and the Board as required.

· Ensure adherence to relevant charity legislation and the Institute of Fundraising’s Codes of Fundraising Practice.

· Carry out other reasonable duties as requested by the Chief Executive
The job holder will be required to adhere to the Youth Zone’s policies at all times, with particular emphasis on Equal Opportunities and Safeguarding. Attendance at events and conferences will sometimes be required.
PERSON SPECIFICATION

Good candidates for this role will be high achievers, with the following skills, knowledge, experience and personality.

Skills

· Strategic approach to private sector fundraising and marketing activity development
· Outstanding influencing and client facing skills with an ability to communicate with the most senior managers and decision makers

· Proven proposal writing, pitching, presenting and negotiation skills, combined with the ability to build and maintain relationships with prospective donors
· Strong interpersonal and networking skills

· Ability to make face to face approaches for funding

· Ability to convey the Youth Zone’s work with confidence and credibility

· Strong organisational skills, with structured and methodical approach to work and a clear focus on results

· Ability to work to multiple deadlines
· Able to think conceptually and creatively to develop profitable fundraising products and proposals for supporters 

· Effective people management and coaching skills

· IT literate and confident user of databases

Knowledge and experience
· Understanding and experience of the principles and practice of corporate and/or major donor fundraising
· Impressive track record in securing significant funds and meeting challenging financial targets developed through a career in marketing or corporate fundraising, including both new business and account management.

· Experience in account management and key donor relationship management
· Understanding of issues affecting young people and disadvantaged communities would be desirable 
· A professional fundraising qualification is desirable

· A full drivers licence 
Behavioural qualities

· Strategic and creative

· Results-driven

· Ability to build positive personal and organisational relationships

· A team player

· Able to negotiate and balance competing priorities with consideration to ethical implications 
· Commitment to the Youth Zone’s mission
GENERAL

The role is full-time, based at The Hive Youth Zone, Bright Street, Birkenhead 
Hours are 40 per week with some flexible working required to cover out-of-hours meetings, evening visits and other events.
In accordance with our Child Protection and Safeguarding procedures, this position requires an enhanced CRB check.

REMUNERATION PACKAGE

Salary:
Competitive, depending on experience
Holidays:

33 days (inclusive of bank holiday allowance)
Pension:
Eligible, after 6 months’ service, to join the Personal Pension scheme. 
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